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Anti-Slavery and Human Trafficking statement for the financial year end 315t
March 2021

George J Goff Ltd is committed to taking whatever steps are necessary to combat slavery and
human trafficking and ensuring through our systems, policies and procedures that we play no
part in this abhorrent practice. These steps are monitored on a regular basis.

George J Goff Itd is organised into a number of subsidiary business units: Goff Petroleum Ltd
who sell and deliver Domestic and Commercial Petroleum Heating Oil and related additives,
CPS Fuels Ltd who sell and deliver Domestic and Commercial Petroleum Heating Oil and
related additives, Anglia Heating Solutions (AHS) who Service and Repair Domestic and
Commercial Boilers and Oil Tank Installation and Repair, Foxborrow Farm who's main activity is
arable farming with animal stock (sheep and cattle), farm tractors and machinery and Spot
Holdings who build repair and maintain domestic properties.

George J Goff Ltd business activities are in low risk areas and geographically our supply chains
are based in the UK. We take steps to identify and assess potential risk areas in our supply
chain and our procedures for due diligence are proportional to the likelihood and severity of the
risk.

Modern slavery is a crime resulting in an abhorrent abuse of the human rights of vulnerable
workers, to which the George J Goff Ltd Group are committed to ensuring they play no part. It
can take various forms, such as slavery, servitude, forced or compulsory labour and human
trafficking. The company has a zero tolerance approach to modemn slavery and our anti-slavery
policy reflects our commitment to acting ethically and with integrity in all our business
relationships and to implementing and enforcing effective systems and controls to ensure
slavery and human trafficking are not taking place in our supply chain.

To ensure a high level of understanding of the risks of modern slavery and human trafficking in
our supply chains and our business we provide training to our staff. All employees are required
to avoid any activity that might lead to a breach of our policy and are encouraged to raise any
concerns about any issue or suspicion of modern slavery in any part of the Company’s business
or supply chains as soon as possible. The Company encourages openness and operates a
whistle blowing policy. We will support anyone who raises genuine concerns in good faith under
this policy, even if they turn out to be mistaken. The company is committed to ensuring no one
suffers any detrimental treatment or victimisation as a result of reporting their suspicion that
modern slavery may be taking place.

This statement is made pursuant to section 54(1) of the Modern Slavery Act 2015 and
constitutes slavery and human trafficking statement for the financial year ending 315! March
2021.

Mark Cushion — Company Accountant



